Dr. Attia Yousaf                                              
Contact details: 
Postal Address:	Office no.302 3rd. floor Green trust tower Jinnah Avenue Blue Area 	Islamabad
E-mail:	attia_yousaf@yahoo.com
Mobile:	0336-6606409
Career objective
To acquire a challenging position in an organization that is progressive and that provides ample opportunities for learning and growing in my chosen profession. I am particularly keen at excelling in corporate and education world and well prepared to put in the requisite effort, loyalty and integrity to prove my worth. As a dedicated and research-oriented PhD Dr. in Management Sciences, I am seeking an opportunity to begin my academic career as an Assistant Professor in a progressive and research-driven institution. With a strong foundation in theoretical knowledge, empirical research, and academic writing, I am passionate about contributing to the advancement of business education.
My doctoral research has equipped me with expertise in Management Sciences, while also developing my skills in data analysis tools such as SPSS, AMOS, and Smart PLS. Though I may not yet have formal teaching experience, I possess a deep enthusiasm for curriculum development, student mentorship, and knowledge dissemination. I am eager to engage in interdisciplinary research, publish in high impact journals, and foster an engaging learning environment for students.
I am committed to upholding academic integrity, promoting critical thinking, and actively participating in departmental and institutional growth through research, collaboration, and continuous professional development.

	Qualifications

PhD-HRM
	

Foundation University Rawalpindi, (CGPA 3.58) 

	MS-HRM
	Riphah International Islamic University, (CGPA 3.44)

	MBA-HRM
	International Islamic University Islamabad, (CGPA 3.20)



Research Work
1- Research paper Published in JMS.
Yousaf, A., & Ul Hadi, N. (2020). Effect of Psychological Empowerment on Authentic Leadership and Affective Commitment Relationship. Journal of Managerial Sciences, 14.
2- Currently 2 research papers are at publication stage.
3- 	Moderating Role of Procedural Justice and distributive justice with authentic leadership affective commitment and work Engagement (MS Thesis).
4- Influence of Authentic Leadership and Job Attitudes on Open Innovation: Examining the Moderating Role of Dynamic Capabilities (PhD Thesis).
     Skills

· MS-Office: (Microsoft Excel, Word, Power Point)
· SPSS, Eview, Smart PLS
· Well energetic, Communication skills, Positive work attitude, Ability to work with team under demanding situations, Strong co-operative skills
· Well-structured approach in tackling work assignments
Languages

               Urdu – Native / Excellent Proficiency
               English – Excellent (Fluent in reading, writing, and speaking)
                Punjabi – Excellent / Native Speaker
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