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OBJECTIVE



To seek a job in growth initiated impersonal development environment. The potential employer should value professional development strength and seeking appointment with professionally oriented organization providing long term career path.

SUMMARY



I am an enthusiastic and talented one, who enjoys being part of, as well as leading a successful and productive team. I am quick to grasp new ideas and concepts and to develop innovative and creative solutions to problems. I am able to work well on my own initiative and can demonstrate the high levels of motivation required to meet the tightest of deadlines. Even under significant pressure, I possess a strong ability to perform effectively.

PERSONAL INFORMATION


Name:                                      	Muhammad Tahir,
CNIC NO:	 12101-4184270-9
F-Name:	  Saad Ullah Jan
Nationality:	  Pakistani
Date of Birth:	  25th March 1989
Domicile:	Lakki Marwat
Religion:	Islam

Marital Status:	Married

EMPLOYMENT HISTORY


Currently serving as an IPFP Fellow at Rawalpindi Women University, Rawalpindi (Since March 19- 2024 till date)
DUTIES AND RESPONSIBILITIES:

· Deliver Lectures to Bachelor, Master and M.Phil Students of Management Sciences.
· Coordinator Student Guidance & Counseling.
· Coordinator Curriculum Development and Visiting faculty
The University of Lakki Marwat as an Assistant professor (Since October 02-2020 till March 18- 2024)

DUTIES AND RESPONSIBILITIES:

· Deliver Lectures to Bachelor, Master and M.Phil Students of Management Sciences.

· Department Coordinator
· Coordinator Student Guidance & Counseling.


Area Field Officer (Post-Polio campaign) at Apex Consulting Pakistan (November 25-2015 to December 15-2018)

DUTIES AND RESPONSIBILITIES: 
· Participating in training and supervise household field visits.
· Supervising data collection process.
· Field work management including expense record, sampling and logistics at field level.
· Participating in coordination meetings as per requirement.
· Report progress of activities to his/her Zonal Officer on daily basis.
· Travel anywhere in his/her assigned field area.
National Bank of Pakistan (NBP), D.I. Khan (Internship in Finance Department 23 June 2010 to 23 August 2010).
DUTIES AND RESPONSIBILITIES:

· Provide assistance in preparation of vouchers
· Assist in preparing cheques and preparing supporting documents
· Assist in scanning process of vouchers
· Assist in banking relations and management
· Maintain accounting records and archiving of files.
· Assist in electronic filing of finance documents.


Able to Teach Subjects



	1.
	Organizational Behavior
	
	

	2.
	Human Resource Management
	9.
	Advertising

	3.
	Principles of Management
	10.
	Hotel Management

	4.
	Principles of Marketing
	11.
	Technical Business Writing

	5.
	Entrepreneurship
	12.
	Business Communication

	6.
	Business Research Methods 
	
	

	7.
	Change Management
	
	

	8.
	International Human resource mgt.
	
	



Education


Ph. D (Human Resource Management) from Public Administration, Gomal University, D. I. Khan

(Degree–2021)

Grade: 3.75 CGPA

Research Topic: Exploring work engagement and job burnout as mediators in finding the impact of job insecurity on job performance and turnover intentions

M.Phil (Human Resource Management) from Business Administration, Gomal University, D. I. Khan

(Degree –2018)

Grade: 3.90 CGPA
[bookmark: page3]Research Topic: The leadership styles and employees commitment: A Case of academics in Gomal University.

MBA (Professional), Gomal University D. I. Khan.

(Degree - Jan 2012)

Grade: A (77.9%)

BBA Gomal University D. I. Khan

(Degree – 2009)

Grade: A (72.35%)

F. Sc (Pre-Engineering) from Wensam College, D. I. Khan


(Degree – 2007)

Grade:  A (61.18%)

S. S. C (Science) from Wensam College, D. I. Khan


(Degree – 2005)

Grade: A (61.71%)

Academic Responsibilities 



· Coordinator Curriculum Development and Visiting faculty, RWU
· BS Economics Scheme of Study (SOS) / Curriculum BS Economics, RWU
· BOS Economics Member, RWU. 
· Annual Departmental Report, RWU.
· NOC MBA/ PhD RWU
· Entrepreneurship Event Coordinator (Idea Fest 2024, RWU).
· Protocol Committee (Convocation 2024, RWU)
· [bookmark: _GoBack]Event Coordinator ( Sports Gala) 
· Focal Person (National Youth Convention, Business Expo, ECONFEST)

Key Skills



· Research Skills

o SPSS, SEM-AMOS, Smart PLS 

· Excellent Communication Skills

· Leadership Skills

· Negotiation Skills

· Computer Skills

o MS Office
· MS Word, MS Excel, MS PowerPoint,


Research Publications



· Muhammad Saqib Khan, Irfanullah Khan, Hafiz Ismail Khan, Siraj-ud-Din, Hamid Rauf, Abdul Latif, Muhammad Tahir, Study Regarding the Pakistan and Iran Relations, International Affairs and Global Strategy, Vol.30, 2015.
· Muhammad Saqib Khan, Irfanullah Khan, Qamar Afaq Qureshi, Hafiz Muhammad Ismail, Hamid Rauf, Abdul Latif, Muhammad Tahir, The Styles of Leadership: A Critical Review, Public Policy and Administration Research, Vol.5, No.3, 2015.
· Muhammad Tahir, Irfan Ullah Khan, EXPLORING THE WORK ENGAGEMENT AS MEDIATOR IN FINDING IMPACT OF JOB INSECURITY ON JOB PERFORMANCE, Academic Journal of Social Sciences, Vol. 5 Issue 1 (January- March 2021) PP 85-97.
· Shahid Nawaz, Muhammad Tahir & Akbar Zaman. THE TRANSFORMATIONAL LEADERSHIP AND OCCUPATIONAL STRESS: THE MEDIATING ROLE OF EMOTIONAL INTELLIGENCE, Journal of Social Research Development, Volume 1, Issue 2, DEC, 2020
· Mahad Jehangir, Muhammad Sualeh Khattak, Muhammad Tahir, Muhammad Toseef, Najeeb Ullah Khan. Building Job Creation through Digital Entrepreneurship: Is Social Capital a missing link? Journal of Xi’an Shiyou University, Natural Science Edition, VOLUME 19 ISSUE 02 FEBRUARY 2023 708-724.
· Dr Naveed Hussain Shah, Waqar Khalid, Dr Adnan Ahmad, Jawad Abdul Ghaffar, Muhammad Tahir. The Effect of Customer Relationship Management on Customer Retention: The Mediating Role of Customer Satisfaction and Effective Commitment. Journal of Xi’an Shiyou University, Natural Science Edition, VOLUME 19 ISSUE 02 FEBRUARY 2023 1345-1368
· Muhammad Syam Aslam, Muhammad Tahir, Qaiser Mehmood. Buffering Role of Transformational Leadership and Emotional Intelligence in the Relationship between Team Conflicts and Team Performance. Journal of Management Sciences, Volume 10, Issue 1  2023
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