
 

Summary 

 

Skill Highlights 
Proficiency in recruitment, employee relations, performance management. 
Skill development in data analysis techniques. 
Familiarity with business analytics tools. 
Strong problem-solving abilities. 
Effective communication skills. 
Proven ability to collaborate within multidisciplinary teams. 
Adaptability to changing environments and quick learning of new 

technologies. 
Basic project management skills. 
Critical thinking and strategic analysis for evaluating business processes. 

Abilities 
Analyzing complex data for informed decision-making. 
Interpreting and synthesizing data to identify trends and correlations. 
Applying statistical methods for effective data analysis. 
Building predictive models for future trends and outcomes. 
Creating visual representations of data using tools like Tableau or Power BI. 
Translating analytical findings into actionable strategies. 
Addressing business challenges using data-driven insights. 
Commitment to continuous learning and professional development. 
Interdisciplinary integration of HR management and analytics knowledge. 

Certifications 
Business Etiquette and Professionalism 
The Product Lifecycle (Coursera Project Network) 
HR Analytics- Build an HR dashboard using Power BI 
Strategic Planning and Execution (University of Virginia) 
Managing Employee Performance (University of Minnesota) 

Education 
 

 
 

 
 

 

 
  

COMPUTER SCIENCES 
  

 

 

 

 

 

 

Experience  
 One year experience at Star Scientific Rawalpindi  

 

SYED 
MOHIB 

HUSSAIN 

Contact  
Address: 

House No 213, 
Street no 5, 
Shabbir lane, 
peshawer road 
Rawalpindi 

Phone: 
+92 336 5080750 

Email: 
Shahmohib36@gm
ail.com 

Languages 
 English 
 Urdu  
 Punjabi 

Software  
 MICROSOFT 

OFFICE 
 POWER BI 
 SPSS 
 SMART PLS 
 Tableau 
 R Studio 
 Python  

 

Reference  
 On demand  


