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Education

Postdoctoral, 2024
Universiti Malaysia Perlis, Arau, Malaysia
Major: Leadership 
Ph.D. in Management Sciences, August, 2021                                                          
Institute of Business Management, Karachi, Pakistan
Major: HR Management (Leadership and OB)

Master of Science Management Sciences (MSMS) May, 2014
Pakistan Air Force-Karachi Institute of Economics and Technology, PAF-KIET, Karachi, Pakistan
Major: Human Resource Management

Master of Business Management (MBA), April, 2011
Virtual University of Pakistan
Major: Business Administration; Human Resource Management
Working Experience	

PG Programs – Coordinator (Aviation Management)	CAE, NUST		March, 2023 to Present
This includes overseeing publications, managing research grants, and facilitating thesis correspondence for MS students of Engineering Management an Aviation Management. The responsibilities also encompass maintaining accurate records of students, both in physical folders and through an online portal.
Research and Development Coordinator		CAE, NUST			March, 2022 to March, 2023
ORIC Office					Greenwich University		Dec, 2021 to March, 2022
Achievements

· More than 18 articles Published in IF international Journals 
· 14 Publications as first author, 4 Publications as 2nd Author
· 9 Publications in Q-1 journals, 3 in Q-2 and 3 in Q-3 and 1 in Q-4 journal (SJR)
· 8 Publications are under review in Q-1, IF international Journals 

Teaching Experience

Assistant Prof (Full time), CAE, National University of Since and Technology March, 2022 to till now Faculty of Training in Civil Defense Institute, Kingdom of Saudi Arabia 2017 -2021 
	Subjects: Management, English, Commerce and Introduction to Business, Employee Training
Subject Taught

Human Resource Management, leadership and Organizational Behaviour, Leadership and Ethics, Management and Organizational Dynamics, Human Capital, Business Research Methods, Performance Management, Organizational Development, Project Management, Aviation Business Strategies
[image: ][image: ]Online Teaching Experience


· Completed 6 months of extended training for “online course development” from University of Utah under the program of  USAID's  Higher Education System Strengthening Activity (HESSA).
· Successfully designed and delivered two micro-credentials courses at the university level
· Currently working on the development of an internationally recognized micro-credentials course in partnership with the University of Utah.
· Leading the Online Distance Learning MS program at the university level
· Equipped with a personal dedicated studio facility for recording lectures.
· Completed more than 10 courses of HRM and leadership at Coursera.

Coursera Certification

· Introduction to Project Management				-	IBM
· Google Project Management: Professional Certificate	(6 courses)-	Google
· International Leadership and Organizational Behavior		-	Bocconi University, Italy
· Self Awareness and the Effective Leader				-	Rice University, USA
· Leading Teams: Developing as a Leader			-	University of Illinois, USA
· Conversations That Inspire: Leadership and Change		-	Case Western, USA
· Agile Leadership Specialization		(6 courses)		-         University of Colorado, 
· Why Smart Executives Fail: Common Mistakes & Warning Signs	Dartmouth College, USA 
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Leadership	Informal Learning
Research Methods,	Training & Development,
Business Research,	Human Resource Development,
Quantitative research,	Human Resource Management
Organizational Behavior	Organizational Development

Computer and other Skills

Expert in MS Office, Zoom, Team and Google Meet
Expert in statistical software such as SPSS. AMOS. Smart PLS, Mplus and email packages 
Multi-Linguistics: English, Urdu, Arabic/Punjabi

Research Experience and Collaboration

Research team member at IoBM, PAF KIET, Bahriah and Salim Habib University
Research Collaboration with Dr Hunning (USA), Dr Nicola (Italy) and Dr Julian (Germany)

Research Interest

Informal learning, Self-development, Employee Development, Leadership, Employee Engagement,  Islamic Work Ethics, Performance
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  Publications


	Title
	Cited by
	Year

	Proactive, Trustworthy, and adaptable? Linking Ethical Leadership and Adaptive Performance Through Sequential Mediation of Trust in Leaders and Job Crafting Accepted)
MQ Zia, MS Ramish, A Faisal, M Naveed
Journal of Hospitality and Tourism Insight   Q1 	C    ESCI
	
	2025

	Deleterious Effects of Despotic Leadership on Project Performance via Knowledge-sharing Hostility: The role of Mindfulness (Accepted)
MQ Zia, MS Ramish, A Faisal, M Naveed
Knowledge Management Research and Practice Q1	A     SSCI
	
	2025

	Unraveling the Nexus: The Impact of Abusive Supervision on Project Performance via Sequential Mediation of Job Embeddedness and Job Frustration   Q1	C     SSCI	+
MQ Zia, MS Ramish, ST Fasih, M Naveed
 International Journal of Managing Projects in Business
	
	2024

	Abusive, arrogant and exploitative? Linking despotic leadership and adaptive performance: the role of Islamic work ethics	Q1	B	SSCI +
MQ Zia, MS Ramish, I Mushtaq, ST Fasih, M Naveed
 Leadership & Organization Development Journal
	1
	2024

	Exploring the interplay between job resources, employee engagement, and adaptive job performance with a focus on psychological contract fulfillment
M Naveed, M Qamar Zia
Journal of Asia Business Studies 18 (3), 767-783 Q1	C	ESCI +
	1
	2024

	Fostering individual behavior through quality of life variables: the role of Islamic work ethics  Q1	C    ESCI
MQ Zia, M Naveed, T Fasih, AR Meero
International Journal of Ethics and Systems 40 (1), 85-102
	1
	2024

	The impact of psychological empowerment on innovative work behavior: a moderated mediation model of informal learning and proactive behavior	Q1	SSCI +
MQ Zia, TM Huning, MS Ramish, M Naveed, S Ahmed
Review of Managerial Science, 1-22
	5
	2024

	Does visual appeal moderates the impact of attitude towards advertising on brand attitude, attachment and loyalty?	Q4  ESCI
MS Ramish, MQ Zia, UN Saraih, J Suanda, J Ansari 
ReMark-Revista Brasileira de Marketing 22 (3), 1250-1275
	3
	2023

	Committed, healthy, and engaged? Linking servant leadership and adaptive performance through sequential mediation by job Embeddedness and burnout
MQ Zia, J Decius, M Naveed, S Ahmed, S Ghauri
Journal of Leadership & Organizational Studies 30 (3), 327-340 Q1	B	SSCI +
	13
	2023

	Predictors and outcomes of self-directed development: an investigation of individual and contextual factors	Q3	ESCI +
M Qamar Zia, M Naveed, A Iqbal, S Ghauri
International Journal of Training Research 20 (3), 195-214
	9
	2022

	
The nexus of job resources and turnover intentions with the mediating role of employees’ work engagement in the hospitality industry Q2        ESCI
M Naveed, MQ Zia, N Cangialosi
Consumer Behavior in Tourism and Hospitality 17 (3), 282-296

	14
	2022

	Title
	Cited by
	Year

	The interactive effect of Islamic work ethics and leader-member exchange on workplace deviance behaviour and adaptive performance Q1	C   ESCI
MQ Zia, M Naveed, ST Fasih, MU Aleem, MS Ramish 
International Journal of Ethics and Systems 38 (3), 530-548
	23
	2022

	The influence of servant leadership on employees' outcomes via job embeddedness in hospitality industry  Q3  	C    ESCI
MQ Zia, M Naveed, MA Bashir, A Iqbal
Journal of Hospitality and Tourism Insights 5 (3), 612-628
	62
	2022

	Informal learning as mediating mechanism for the relationship between learning climate and  organizational citizenship behavior (OCB)	Q3	B	 ESCI +
MQ Zia, TM Huning, AF Shamsi, M Naveed, RA Mangi
Evidence-Based HRM: A Global Forum for Empirical Scholarship 10 (2), 138-154
	14
	2022

	Transformational leadership promoting employees' informal learning and job involvement: the moderating role of self-efficacy	Q1	B	 SSCI +
MQ Zia, J Decius, M Naveed, A Anwar
Leadership & Organization Development Journal 43 (3), 333-349
	30
	2022

	A person-situation perspective of informal learning: The role of supervisor feedback environment	Q2	C	ESCI +
MQ Zia, MA Bashir, RA Mangi, AF Shamsi
European Journal of Training and Development 46 (1/2), 120-138
	29
	2022

	Relationship of individual social entrepreneurial orientations and intentions: role of social entrepreneurship education Q2	  C      ESCI
M Naveed, MQ Zia, S Younis, ZA Shah
Asia Pacific Journal of Innovation and Entrepreneurship 15 (1), 39-50
	51
	2021

	Influence of personal and work characteristics on employees’ Self-guided development
MQ Zia, E Khan
GMJACS 11 (2), 14-14
	2
	2021

	The interaction of situational factors on individual factors and self-development
MQ Zia, M Naveed, MA Bashir, AF Shamsi
European Journal of Training and Development 44 (4/5), 509-530 Q2	C	+    ESCI
	27
	2020
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Publications In Review


1. Unpacking the dynamics: how ethical leadership enhances adaptive performance through thriving at work, with mindfulness as moderator (Leadership and Organizational Development)
2. Learning from Inside: Unrevealing the Mechanism of Informal Learning and Satisfaction of Need for Competence Between Self-Leadership and Creativity (International Journal of HRM)
3. How green human resource management can promote sustainable firm performance: The role of green innovation and green transformational leadership. (Evidence Based HRM)
4. Self-guided, Self-developed, Self-inspired: How Informal Learning Fosters Creativity Arising from Self-Leadership: The Moderating Role of Job Autonomy (Journal of Leadership and Organizational Studies)

5. Is psychological detachment remedy for job burnout? An explanation from job demands–resources theory and stressors-detachment model (Review of Managerial Science)
6. The Green Soft and Hard Talent Management and Employee-Related Outcome; a sequential mediation moderation role of green competence, sustainable learning organization, self-leadership, and social sustainability (Journal of knowledge Economy)

7. Unveiling Despotic Leadership's Hidden Costs on Project Citizenship Behavior via Knowledge Sabotage behavior (Knowledge Management & Research Practice)


Academic Work

Zia, M.Q., (2012), " Individual and situational factors influencing job satisfaction of employees at work: A study from banking sector of Pakistan”. MSMS Dissertation, PAF-KIET, Karachi, Pakistan

Zia, M.Q., (2021), " Exploring antecedents and outcomes of informal learning: An interaction of individual and situational factors”. PhD Dissertation, IoBM, Karachi, Pakistan
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