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Research Statement
My research interests emerged from my doctoral studies and research papers related to Leadership, Job Crafting, Autonomy Expectation, and Employee Performance. These papers have been submitted to various peer-reviewed journals.

Research Papers, Accepted in Journals
1. Jalil, A., & Sarmad, M. (2023). Inclusive leader and job crafting: the role of work engagement and job autonomy in service sector organizations. Journal of Organizational Effectiveness: People and Performance 
(Impact Factor 3.33, Ranked as W category journal in the HJRS categories)
2. Jalil, A., & Sarmad, M. (2024). Empowering leadership and the role of work-related curiosity in employee job crafting behavior: the role of low gender egalitarianism. The Learning Organization.
(Impact Factor 2.6, Ranked as W-category journal in the HJRS categories)
3. Jalil, A., Rabbani, S, & Sarmad, M. Unlocking the effect of joyous exploration and deprivation sensitivity on employee job crafting behavior: A moderating and mediating mechanism. Career Development International 
(Impact Factor 3.6, Ranked as W-category journal in the HJRS categories)
4. Jalil, A., & Shafi, Q. (2021). The Impact of Autonomy Expectation on Job Crafting, with Mediating Role of Self-Efficacy and Moderating Role of Leader Coalition. Middle East Journal of Management.
 (Impact Factor 1.6, Ranked as Y-category journal in the HJRS categories).
5. Jalil, A., Sarmad, M., & Shafi, Q. (2021). Abusive Supervision Fosters Employees' Silence: The Mediating Role of Avoidance Orientation and Moderating Role of LMX. International Journal of Business and Systems Research.
 (Ranked as X-category journal in the HJRS categories)
6. Jalil, A., Sarmad, M., Abbas, M. Z., & Sadiq, L. (2023). Ethical Leadership and Followers’ Workplace Incivility: Analyzing Mediating Role of Workgroup Norms and Moderating Role of Moral Attentiveness. Journal of Tianjin University Science and Technology. 
(Ranked as X-category journal in the HJRS categories)
7. Bin Iqbal, U., Sarmad, M., Hussain, S., & Jalil, A. (2021). Analyzing project organizational culture through workplace incivility and ostracism under mediating and moderating mechanisms in the textile engineering sector of Pakistan. Elementary Education Online. 
(Ranked as X-category journal in the HJRS categories)
8. Khan, R., Jalil, A., & Khan, Z. U. (2020). Impact of Abusive Supervision on Work Engagement: Mediation by Organizational Justice and Moderation by Resilience. Pakistan Social Sciences Review.
 (Ranked as Y-category journal in the HJRS categories)
9. Iqbal, R., Sarmad, M., Shafi, Q., Jalil, A., & Khan, M. (2020). Revealing antecedents of entrepreneurial intention under the moderation of entrepreneurial knowledge across talented students at business incubation centers. 
Talent Development and Excellence (Ranked as Y-category journal in the HJRS categories)
10. Jalil, A., & Sarmad, M. (2022). Workplace curiosity as a catalyst for job crafting: revealing the mediating role of occupational self-efficacy. 
Journal of Positive School Psychology (Ranked as X-category journal in the HJRS categories)

Research Papers, Submitted in Journals
11. Jalil, A., Rabbani, S, Sarmad, M. (2nd Submission). Breaking the Chains: How Avoidance and Approach Crafting Unlocks Innovative Work Behavior in the Shadow of Abusive Supervision. Personal Review (Impact Factor 3.9, Ranked as W-category journal in the HJRS categories)
12. Jalil, A., Sarmad, M., & Shafi, Q. (2nd Submission). Revealing the impact of workplace curiosity on employee job crafting behavior in learning organizations through moderating and mediating mechanisms. International Journal of Knowledge and Learning (Impact Factor 0.942, Ranked as X-category journal in the HJRS categories)

Conference Proceedings
1. Jaleel, A. (2017). Abusive Supervision Fosters Employees' Silence: The Mediating Role of Avoidance Orientation and Moderating Role of LMX. Accepted at 2nd National Graduate Conference 2018.
2. Aqsa Jalil (2020). Analyzing project organizational culture through workplace incivility and ostracism under mediating and moderating mechanisms in the textile engineering sector of Pakistan. Accepted at 3rd Scientia Academia International Conference MULTIDISCIPLINARY (SAICon-2020).
3. Aqsa Jaleel (2021). Abusive Supervision Fosters Employees' Silence: Islamic Perspective. Accepted in 5th International Conference on Islamic Business (ICIB-2021).
4. Jalil, A., Sarmad, M., & Shafi, Q. (2021). Impact of Inclusive Leadership on Job Crafting, with the Mediating Role of Work Engagement and Moderating Role of Job Autonomy in Services Sector. 1st International Conference on Business, Management and Social Sciences (ICBMASS).

Research Workshops Attended on Data Analysis
· Two-day SPSS and Smart PLS Workshop at Management Sciences Department, Riphah International University Islamabad, July 2019.
· Two-day Workshop on Mplus at the Management Sciences Department, Capital University of Science and Technology, April 2019.
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· English
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